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A Plan for Bargaining Law Impasse Procedures
[bookmark: _GoBack]Bargaining law is a type of law that is used to fight for the welfare of employees. The law is used to bargain for better terms of employment and to protect them from exploitation by their employers (Ewing & Hendy, 2017). This is something that enables the employee to have better teams of work and also increase the performance of the employees. Bargaining law has a number of issues that enable it to work effectively. One of the issues mentioned in the bargaining law is that of industrial action that needs to be taken. The bargaining law allows the workers to participate in industrial strikes that are meant to pressurize the employers to formulate policies that will benefit the workers. This is normally done after the employers have refused to listen to the concerns raised by the employees’ representatives. It is used as the last resort in the case where the employers have completely refused to yield to the demands of the employees in regards to the improvement of their welfare.
Another important thing to be included is the permanent strike replacements. This is the process of replacing the employees who have participated in industrial action. In this case, there will be a provision that will allow the company to remove employees who have participated in strikes on condition that the same strike was not protected by law (Ewing & Hendy, 2017). The strike may have been outlawed by an industrial court thus rendering it null and void. Through this, the employees can be permanently replaced. On the other hand, there will be the provision that states that all workers who participate in industrial actions are protected by law and that they should not suffer any form of discrimination, including being relieved of their duties.
The bargaining law plan will also provide for a third party resolution mechanism in order for the employees and the employer to have a fair hearing (Ewing & Hendy, 2017). The third party will be tasked with the responsibility of listening to the grievances raised by both parties in relation to the issue that has brought the impasse and thus give a fair ruling based on the facts presented. The third party will be able to offer them a chance to give and take which will allow them to come to a compromise.
The interested parties, in this case, need to be aware of the bargaining plan for it to be effective. Therefore, I will ensure that I organize visits to the employers’ facilities and present to them the plan. I will take time to elaborate on the contents of the plan and the reasons why the employers need to adopt and adhere to the points stipulated in the bargaining plan. This is something that will protect them from legal litigations. I will also talk to the representative of the employees in order to make them aware of the plan and the benefits that it has to them. This is set to give them a chance to explore more on the issues raised and determine if it will be of benefit to them.
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